Committee on Educational Policies and Planning
25 October 2005

Present: Matt Hockenos (chair), Ruth Andrea Levinson, Beau Breslin, Mike Mudrovic, Dan Moran, Gordon Thompson (scribe), Charles Joseph, Pat Oles, Muriel Poston, Sarah Goodwin (guest)
1) Minutes 18 October 2005 (Mudrovic) approval pending review
2) ACIS Subcommittee for Short-term Study-abroad Programs

a) CEPP has charged the Advisory Committee on International Study (a CEPP subcommittee chaired by Michael Arnush) to create a subcommittee to address a number of questions regarding short-term study abroad programs.  CEPP concluded in consultation with MA that the subcommittee should consist of one representative from the Dean of the Faculty's office, one rep from CEPP, one rep from Office of International Programs, one rep from ACIS, and one rep from Curriculum Committee.  The Curriculum Committee suggested that their rep be Michael Ennis-McMillan because of his knowledge about short-term study abroad issues.  However, ME-M is not on the Curriculum Committee as an elected faculty member but rather because he is representing Sarah Goodwin from the Dean of the Faculty's office.  Thus, he cannot officially represent the Curriculum Committee.  M. Hockenos has asked Kate Graney, chair of the Curriculum Committee, if she would put forward a faculty member from the Curriculum Committee to sit on the subcommittee as their representative. 

3) Middle States: Discussion of Diversity Chapter
a) SG began by describing some of the discussion history about diversity that grew out of the Strategic Plan.  Two different groups wrote the distinct parts of the chapter.  The two groups discussed how they might resolve their differences.  
b) Discussion.  

i) Can every student at Skidmore experience someone from another culture (domestic or international)?  
ii) Do we have any means of attracting these students and faculty?  
iii) How does student engagement figure into this discussion?  
iv) We have difficulty attracting faculty of color in part because of the social context of Saratoga.  (We have studied this before and reached the same conclusions.)
c) BB: Why don't we make the conversation about attracting well-qualified students and faculty of color because they are well-qualified?  

d) SG: How can we have students and faculty of color who do not feel that their presence is predicated on their otherness?

e) Discussion.  
i) We have multiple purposes for our educational statement.  In part, we want students to have a transformative experience with a different way of understanding the world.  In another part, we live and teach in an environment with a history of discrimination.  Some of that discrimination seeks to address past discrimination.  (E.g., we admit more men in part because we think that we want more men on campus.)  
ii) What is the purpose of diversity?  
iii) Are we talking about exposure or engagement?  
iv) What role does this diversity play in our choices about program support?  

v) What are the underlying values of our education?  
vi) Does our curriculum engage cultural diversity?  
vii) Do our first and second years adequately prepare our students for study abroad?
viii) Do we have a support mechanism for international students?  If we want to attract these students, do we have support services to help them with language and culture?

