
WE HEARD YOU.
Last year, the Healthcare Working Group asked for 
input from the Community about possible changes 
to our health benefits. Many of you responded, 
participating in virtual focus groups and completing 
an online survey.
Approximately 25% of you 
said you would be interested 
in having additional health 
plan options to choose from, 
including a high-deductible 
health plan (HDHP) with a 
health savings account (HSA).

   Choose 

WHAT’S BEST 
                  FOR YOU!

WE’RE EXCITED TO 
ANNOUNCE THAT A HIGH-
DEDUCTIBLE HEALTH PLAN 
(HDHP) WITH A HEALTH 
SAVINGS ACCOUNT (HSA) 
WILL BE OFFERED—ALONG 
WITH THE PPO AND EPO—
AS A CHOICE DURING THE 
UPCOMING FALL OPEN 
ENROLLMENT FOR 2023. 



DID YOU KNOW?

Most American workers 
(52.9%) covered by pr ivate 
health insurance through their 
employers were enrol led in 
high-deduct ible health plans 
in 2020.

MEET YOUR NEW PLAN OPTION.

The all-new HDHP covers all the same services 
as the PPO—like doctor’s office visits and 
prescriptions. And just like the PPO, annual 
checkups and screenings will cost you nothing. 
Lower paycheck deductions save you money each 
pay period, but you pay more when you receive 
care, because you have a higher deductible. 

The HDHP is paired with an HSA. You and 
Skidmore can contribute to the fund to help you 
cover health care expenses. The money in your 
HSA is yours to keep, even if you change medical 
plans or jobs. In fact, many people use their HSAs 
to save money for health care needs in retirement.



TAKE A LOOK AT HOW 
THE HDHP WORKS.
The big difference between an 
HDHP and a PPO is how you pay 
for health care costs, so it’s important 
to understand how it works.
1. You pay the deductible for non-preventive medical 

services and prescriptions.
Until you reach your annual deductible, you pay 
the full cost for non-preventive medical services and 
prescription drugs. Remember, as with the PPO, you pay $0 
for most preventive care and many generic preventive medications.
The in-network deductible is $1,500 if you cover yourself only and $3,000 if 
you cover yourself and one or more family members.

2. Once you reach the deductible, you and the plan share costs.
You may be accustomed to paying a copay—a predictable cost—when 
you receive care. In the HDHP, you pay a percentage of the cost for in-
network care, and the plan pays the rest. This is called coinsurance. 
For in-network care, your coinsurance is 10%.

3. If you reach the out-of-pocket maximum, the plan pays 100%.
The out-of-pocket limit includes your costs for both medical services 
and prescription drugs. This protects your financial security in the 
event of serious health problems. 
The in-network out-of-pocket maximum is $4,500 if you cover yourself only 
and $9,000 if you cover yourself and one or more family members.

SAVING IS EASIER WITH AN HSA .
The primary reason why some people choose an HDHP 
is because it makes them eligible for an HSA. An HSA is the 
only savings vehicle that gives you three ways to save on taxes. 
You pay no taxes on:
• Money that you and Skidmore put into the account
• Money your account earns from interest and investments
• Money you use to pay for eligible health care expenses

And remember, the money rolls over from year to year. Plus, 
you can invest the money, so you have the choice of saving it 
all for health care needs in retirement.

WORRIED ABOUT 
OUT- OF-POCKET 
COSTS?

You can use the money 
in your HSA to help 
pay your out-of-pocket 
costs—before reaching 
your deduct ible and to 
help with coinsurance.



IS THE HDHP WITH HSA A GOOD 
CHOICE FOR YOU?

While there are many benefits to 
enrolling in an HDHP with HSA, it isn’t 
what’s best for everyone. Some things to consider are:
• Are you able to pay for the cost of health care, including 

prescriptions, on your own until you reach your deductible?  
This is an important part of the HDHP.

• Are you more comfortable having a copay that is predictable? 
The HDHP probably isn’t right for you.

• Are you looking for an additional way to save money for future 
health care needs? The HSA offers you a great new savings 
vehicle, similar to your 403(b).

• Are you overpaying for your medical plan now, because you and 
your family don’t use a lot of health care services? You pay less 
out of your paycheck for the HDHP, so you’re not paying for care 
you don’t use.

YOU’LL HAVE MANY OPPORTUNITIES TO LEARN MORE.

We know you’ll have many questions—and we’ll be providing the 
answers. Watch for additional communication from us between 
now and the upcoming fall open enrollment, including:
• Content on Skidmore.edu/benefits 
• FAQ
• Open enrollment meetings
• Decision Support Guide
• And more

We are committed to helping you choose the medical plan that’s 
best for you and your family.

http://skidmore.edu/benefits

