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Here, more than anywhere, 
Creative Thought Matters.

Vice President for Enrollment
and Dean of Admissions and Financial Aid 

Skidmore College invites nominations and applications for a forward-thinking 
and highly collaborative leader to serve as the Vice President for Enrollment 
and Dean of Admissions and Financial Aid. 



- 2 -

•  EXECUTIVE SUMMARY

The Skidmore motto, Creative Thought Matters, defines and influences every aspect of the institution.  
The College’s curriculum, which includes 44 degree programs, including programs in both traditional 
liberal arts and pre-professional disciplines, balances a commitment to the liberal arts with an emphasis 
on interdisciplinarity along with scientific literacy and preparation for professions, civic leadership, and 
lifelong learning. Consistently acclaimed in national rankings, Skidmore has been ranked 39th among 
the Best National Liberal Arts Colleges by U.S. News & World Report and recognized as one of “America’s 
Most Entrepreneurial Colleges” and a “Best Value” school. Skidmore enrolls over 2,600 students on its 
Saratoga Springs campus, where renewable resources supply 40% of power needs.

This is an exciting time to be at Skidmore. The Vice President will join a leadership team that is being 
shaped by President Marc C. Conner, an innovative leader of interdisciplinary academic programs 
and a longtime advocate of diversity, equity, and inclusion. Additionally, the Vice President will 
inherit a highly successful enrollment operation, which is the product of a talented and experienced 
Admissions and Financial Aid staff and the leadership of Vice President and Dean of Admissions and 
Financial Aid Mary Lou Bates, who will retire in summer 2023 after nearly 50 years at Skidmore. In 
fall 2022, Skidmore welcomed its largest first-year class in College history – 784 students drawn from 
a record pool of 13,183 applicants.

Building upon this tradition of success, the Vice President will be bold, creative, and ambitious, 
helping Skidmore to continue to innovate in order to enroll a diverse student body, ensure access 
through need-based aid, and define areas of distinction that will allow the College to tap into new 
markets, expand its global footprint, and meet the needs of future students. The Vice President will 
develop and nurture collaborative partnerships to support an integrated enrollment management 
approach for the College. The Vice President will also cultivate high-functioning teams in Admissions 
and Financial Aid by enhancing a sense of belonging for all staff, refining structures and systems, and 
leveraging technology to further the use of data analytics.

The successful candidate will possess expertise in all areas of recruitment, admissions, and financial 
aid at a national liberal arts college and deep knowledge of the national landscape and changing 
student demographics and their needs, with the ability to connect that to enrollment strategies. It will 
be essential for the new leader to demonstrate a commitment to need-based financial aid and skill in 
optimizing financial aid resources to meet enrollment and fiscal goals. An exceptional track record 
of achieving results in attracting a diverse student body, and the ability to create an environment that 
honors the dignity and worth of each individual and is centered on mutual respect and openness to 
ideas, will be essential. Exceptional management skills; an ability to be forward-thinking and open 
to leading change; aptitude for serving as a bold thought partner with the President and the Cabinet; 
and skill in promoting transparency, cultivating trust, and building consensus among stakeholders 
will be assets in this role. Additionally, the Vice President will be a savvy user of data and possess an 
understanding of predictive modeling, net tuition revenue, and pricing forecasts.

To submit a nomination or express personal interest in this position, please see the Procedure for 
Candidacy section at the end of this document.
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The Vice President for Enrollment  
and Dean of Admissions and Financial Aid 

•   THE LEADERSHIP ROLE

The Vice President for Enrollment and Dean of Admissions and Financial Aid reports to the  
President and is a member of the President’s Cabinet. The Vice President is a member of Skidmore’s 
Institutional Policy and Planning Committee and chairs the College’s Enrollment Management 
Group, an administration group that examines issues in admissions and retention. Additionally, the 
Vice President will provide reports three times per year to the Student Life and Admissions  
Committee of the Board of Trustees.

With oversight of a team of approximately 25 FTEs in Admissions and Financial Aid, an institutional 
financial aid budget of over $68 million, and an annual operating and salary budget of over $4.3 
million, the Vice President will provide visionary leadership for an integrated enrollment  
management approach for the College. 

The division consists of the offices of Admissions and Financial Aid. 

•   THE OFFICE OF ADMISSIONS

The Office of Admissions seeks the next generation of creative thinkers whose abilities, interests, 
character, and background give them the greatest promise of profiting from and contributing to  
Skidmore College. The unit consists of approximately 19 FTEs and more than 66 student Admissions  
Ambassadors who provide guided campus tours and assist with other Admissions events.

Prospective students apply to Skidmore using the Common Application or the Coalition Application 
and may choose from three different plans: Early Decision I (apply by November 15, notification 
mid-December), Early Decision II (apply by January 15, notification mid-February), and Regular 
Decision (apply by January 15, notification mid-March). Skidmore enrolls approximately 50% of its 
class through Early Decision and ED candidates agree to enroll if admitted. Skidmore is test-optional 
for all students and need-aware in its selection process. Interviews are not required, but they are  
encouraged and offered virtually.

First-year applications have grown 31% since 2017. For fall 2022, Skidmore admitted 3,367 and 
enrolled 784, the largest class in College history. The transfer class was drawn from 230 applications,  
of which 67 were admitted and 16 enrolled.

The profile of the fall 2022 first-year class includes 38% men and 62% women. Twenty-five percent 
are domestic students of color (Native American, Asian, Black, Hispanic, Native Hawaiian, two or 
more races) and 8% are international students. Eleven percent are the first person in their family to 
attend college, with 36 U.S. states and 48 countries represented. 

>
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Special Admissions programs and initiatives include:

First-Year Experience in London (FYE):

Each fall, 36 students from Skidmore’s incoming first-year class have the opportunity to spend their 
first semester of college in London. Applicants must meet the same academic requirements for 
admission to Skidmore. Once admissions decisions are made, admitted students who have applied 
for the London program are evaluated separately for admission to the London FYE.

Opportunity Program (OP):

The Opportunity Program provides access to a high-quality liberal arts education for talented and 
motivated students whose academic and financial circumstances would make them otherwise  
unable to attend Skidmore. OP consists of students from New York admitted through the state’s 
Higher Education Opportunity Program (HEOP) and students recruited through Skidmore’s 
Academic Opportunity Program (AOP) who live outside of New York and/or have a family income 
that slightly exceeds HEOP guidelines.

There is no additional application for AOP/HEOP scholarships at Skidmore. All applications are 
screened for AOP/HEOP eligibility, and all students submit an admissions application through Early 
Decision I or II or Regular Decision by the appropriate deadline. Eligibility for AOP/HEOP is  
determined by the strength of a student’s academic standing and financial need. 

Enrollment Marketing:

In close collaboration with Skidmore’s Office of Communications and Marketing, Admissions staff 
engage with prospective students and families through several integrated and innovative programs. 
Some of the department’s hallmark efforts include the use of Slate by Technolutions for data-based 
segmentation and outreach; a roster of rich virtual and in-person events, including the highly  
successful traditions of Accepted Candidate Days and virtual open houses; a dynamic marketing  
strategy that integrates publications, direct mail, and digital advertising; and strong partnerships  
with search marketing firms Niche, Intersect, and Cappex. 

_

https://www.skidmore.edu/opportunity_program/about.php
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•   OFFICE OF FINANCIAL AID

Skidmore meets 100% of demonstrated need for all admitted students. The Office of Financial Aid, 
which includes six FTEs, is committed to working closely with students and their families to develop 
financial aid packages and/or financing plans. 

As with most colleges and universities, the major source of revenue at Skidmore is tuition and required 
fees, which for the 2021-22 academic year amounted to $60,302 per student. Just under half of the 
enrolled students pay this amount in full, while the other 50+ percent receive Skidmore grant packages 
that meet their full demonstrated need. In fiscal year 2022, the College offered over $68 million in 
financial aid, close to 25% of the operating budget. The average post-college student debt for Skidmore 
graduates is approximately 33% below the national average. 

Skidmore uses resources judiciously and strategically and is proud to compete successfully with peer 
institutions that boast larger endowments. Looking forward, the College will confront challenges  
similar to those faced by other institutions, specifically the long-term sustainability of the tuition model, 
increased student debt load, and the need for more significant financial aid. President Conner has made 
student financial aid a major priority in the current post-campaign period, and continuing to grow the 
endowment for this purpose will be a major ongoing goal.

The CSS PROFILE is required for Skidmore grant eligibility determination. International students  
who apply for financial aid must complete the CSS PROFILE. The FAFSA is required for Federal aid 
eligibility determination. 

Skidmore’s financial aid model is virtually all need-based. However, the College does accept  
applications for two merit awards, each requiring unique application steps. The Filene Music  
Scholarship ($20,000 each of four years) is awarded to four to six student classical musicians through 
a performance competition coordinated by Skidmore’s Music Department. The Porter/Wachenheim 
Scholarship in Science and Mathematics ($20,000 each of four years) is awarded to 12 to 14  
enrolled students who demonstrate superior accomplishment and considerable promise in science 
and mathematics.

_

https://www.skidmore.edu/financialaid/
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•   OPPORTUNITIES AND EXPECTATIONS FOR LEADERSHIP

As Skidmore looks toward the future, it does so with ambition; a commitment to diversity, equity, and 
inclusion; and an eye toward creativity, which is at the core of Skidmore’s ethos. Since assuming the 
presidency in July 2020, President Marc Conner has completed a campus master planning process  
that will inform future strategic planning and the next capital campaign. The 2022 Campus Master 
Plan is student-centered and emphasizes access, sustainability, well-being, and integrated learning.  
It is informed by six guiding principles – integration, flexibility, belonging, wellness, humility, and 
stewardship – and reveals a profound commitment to a residential liberal arts education. 

Within this context, the new Vice President for Enrollment and Dean of Admissions and Financial Aid 
will be expected to: 

Continue to innovate and position Skidmore for success. 

Under the leadership of Vice President and Dean of Admissions and Financial Aid Mary Lou Bates, 
who will retire in summer 2023, the offices of Admissions and Financial aid have consistently met their 
goals. Enrollment targets have always been exceeded, and the College has been able to meet 100% of 
students’ demonstrated financial need. 

As the College maintains its upward trajectory, the Vice President will be asked to be bold, creative, 
and ambitious, helping Skidmore advance to an even more successful and competitive future. 

The Vice President’s immediate agenda will include, but not be limited to, the following:

• Prioritizing diversity:  
Skidmore’s Racial Justice Initiative was launched on July 1, 2020, in direct response to the racial 
reckoning sweeping the nation in the wake of the George Floyd murder and parallel tragedies 
throughout America. The aim of the Initiative was to embark upon direct action steps at Skidmore 
and in the Saratoga Springs community that would offer immediate and meaningful change in the 
direction of justice, community, truth, and reconciliation. The Initiative recognizes that Skidmore 
College has a long history of meaningful work in the areas of diversity, equity, and inclusion, and 
intends to build upon the work that has been done in the past to pursue new avenues and address 
today’s concerns. The Vice President is a key partner in realizing this vision and will be able to 
leverage the success of Admissions and Financial Aid in enrolling diverse classes. Looking ahead, 
while race and ethnicity remain important, the Vice President will assist the College to broaden 
the definition of diversity and develop strategies to intentionally recruit a class that continues to 
add to the sociocultural diversity of the Skidmore community.

• Ensuring access through need-based aid:  
Skidmore is committed to eliminating financial barriers to higher education. President Conner 
joined the presidents of five other New York liberal arts institutions to urge members of the United 
States Congress to double the support of Pell Grants; and the Office of Financial Aid has always had 
a strong customer-service outlook and demonstrated a willingness to counsel families through the 
process, even prior to a student formally applying for admission. The Vice President must embrace 
the importance of need-based aid and advocate for policies and resources to support that. 

>

https://www.skidmore.edu/campus-master-planning/documents/Skidmore-CMP-Final-Report.pdf
https://www.skidmore.edu/campus-master-planning/documents/Skidmore-CMP-Final-Report.pdf
https://www.skidmore.edu/racialjustice/index.php
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• Ensuring access through need-based aid (continued):  
As the College prepares for a capital campaign, for which financial aid will be a key priority, the 
Vice President will be a key partner in helping to shape the narrative for the need for increased 
scholarship dollars and the importance of expanding Skidmore’s need-based aid. At the same time, 
the Vice President must be mindful of the need-sensitivity at a highly selective institution and 
ensure that existing practices are aligned with institutional resources as well as a complex set of 
goals related to head count, net tuition revenue, quality, diversity, and mix of students.

• Helping to define areas of distinction:  
Skidmore sits among a highly competitive set of peer institutions and resides in a geographic 
market that is experiencing a decrease in the number of college-going students. The Vice Presi-
dent will partner with colleagues to develop fresh and compelling narratives and clear messaging 
supported by data about the benefits and transformative nature of a Skidmore education. The Vice 
President will assess the College’s strengths and long-term objectives and devise tactics to move 
Skidmore forward by tapping into new markets, expanding the College’s global footprint, and 
meeting the needs of future students.

Develop and nurture collaborative partnerships to support an integrated enrollment  
management approach for the College.

The Vice President will be expected to convey a vision for enrollment that goes beyond enrolling the 
first-year class and promote a commitment to open conversation and shared goals. The Vice President 
will cultivate broad recognition of the importance of enrollment for the College as well as understand 
its impact on campus services, fiscal planning, residence hall capacity, and the classroom experience.

With President Conner in his third year and preparing to welcome new Cabinet members, as well 
as expecting to embark upon an institution-wide strategic planning process in the near future, the 
Vice President must be eager for this time of opportunity and transition, and be able to demonstrate 
ambition and vision to help set aspirational goals for Skidmore’s future. It will be important for the 
Vice President to serve as a thought partner to senior leadership on issues such as the right size and 
composition of the entering class, effective marketing and communications to demonstrate institu-
tional distinctiveness, and a sustainable tuition pricing strategy that supports the College’s budget 
priorities and aligns with the institution’s commitment to access. The Vice President will have 
in-depth knowledge of local, regional, national, and international issues in higher education, and be 
able to engage campus stakeholders in an informed dialogue about enrollment opportunities,  
challenges, and tradeoffs.

Further cultivate forward-thinking and high-functioning teams in Admissions and Financial Aid.

The Admissions and Financial Aid departments are proud of the fact that Skidmore has been a 
launching pad for many enrollment leaders – individuals who stay in the profession and influence the 
college transition process. The teams are comprised of experienced professionals who care about the 
College and its students and are deeply committed to access and customer service. The Vice President 
will bring leadership, a willingness to listen and learn, and a team-oriented philosophy to support and 
develop staff members in a way that is empathetic as well as results-oriented and fosters innovation 
and creativity. 

>
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Specific areas of focus include:

• Enhancing a sense of belonging for all staff:  
It will be vital for the Vice President to serve as a catalyst for inclusion, fostering an environment 
where every staff member feels comfortable contributing new ideas and differing perspectives 
and confident that their thoughts will be heard, valued, and considered in decision making. The 
Vice President will model and encourage openness of communication and information sharing, 
supporting a future that brings greater synergy and collaboration across the exempt and non-ex-
empt staff, as well as senior and junior staff, and marries the efforts of Admissions and Financial 
Aid into a fully integrated enrollment effort.

• Refining structures and systems:  
This past year, Skidmore received 13,183 applications, representing an 18% increase in just one year.  
Assessing structures, responsibilities, and workflow, strengthening collaboration and commu-
nication, and promoting work-life balance will be required to ensure the high-quality work that 
staff have expected of themselves and have continuously delivered, and to prevent burnout. The 
Vice President will envision strategies to make work meaningful, examine ways to recognize and 
reward people for their performance and efforts, provide opportunities for cross-training, and 
establish clear paths for professional development.

• Leveraging technology to further the use of data analytics:  
As a forward-thinking leader, the new Vice President must fully embrace technology and  
analytical tools to stay ahead of enrollment trends. Skidmore uses Banner as its enterprise system. 
Admissions is in its fourth year of using Slate by Technolutions. The Vice President should bring 
best practices and a nuanced sense of how to maximize Slate’s functionality and leverage report-
ing features so data can be harnessed and predictive analytics can be employed to aid in decision 
making, shape strategic direction, and make appropriate tactical adjustments in a nimble and  
quick fashion.

_
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•   PROFESSIONAL QUALIFICATIONS AND PERSONAL QUALITIES

Skidmore College seeks a new Vice President who is a forward-thinking and highly collaborative leader 
able to provide strategic direction and leadership for an integrated enrollment management approach. 
The new leader must embrace the notion that creative thought matters and possess an unwavering 
commitment to Skidmore’s liberal arts mission. 

In addition, the ideal candidate will have the following professional qualifications and personal qualities: 

• Enrollment management expertise:  
Progressive leadership experience and deep knowledge of all areas of recruitment, admissions, 
and financial aid at a national liberal arts college; skill in strategic management and planning 
throughout the student life cycle; knowledge of the national landscape and the ability to anticipate 
emerging opportunities and challenges as well as serve as a thought leader nationally; under-
standing of changing student demographics and their needs, with the ability to connect that to 
enrollment strategies; commitment to need-based financial aid and skill in optimizing financial aid 
resources to meet enrollment and fiscal goals; and ability to provide leadership in financial aid to 
ensure compliance and appropriate allocation of resources.

• Commitment to fostering a diverse and inclusive community:  
An exceptional track record of achieving results in attracting a diverse student body; ability to 
create an environment that honors the dignity and worth of each individual and is centered on 
mutual respect and openness to ideas; a track record of partnering with campus stakeholders 
(i.e., academic services, student diversity programming) to provide an environment for growth  
and success of a diverse student body; and ability to represent Skidmore in national conversations 
on access, equity, and affordability.

• Visionary leadership:  
Readiness to play a vital role as a member of the College’s senior leadership team; capacity to add 
value by serving as an influential contributor, formulating a bold vision, generating innovative 
ideas and making strategic decisions that meet the needs of the College and its students today and 
into the future; ability to lead with creativity, agency, inclusivity, integrity, and authenticity; and 
genuine interest in the positive role that Admissions and Financial Aid can play in fostering a rich 
campus experience for students and in the development of lifelong  
connections between Skidmore and its alumni.

• Managerial acumen and commitment to collaboration:  
Exceptional management skills with a focus on team structures and support mechanisms and 
engaging all levels of the organization; a commitment to building and motivating a team and 
facilitating opportunities for professional growth; ability to create and support an environment  
of continuous improvement; a change agent who can synthesize the thoughts of others to  
identify opportunities and lead through a rapidly evolving environment and priorities; ability to 
forge positive and productive relationships with campus stakeholders to advance enrollment goals 
and achieve institutional aspirations; aptitude for promoting transparency, cultivating trust, and 
building consensus among stakeholders across the College; and a willingness to share information 
and communicate with frequency in an open and candid fashion.

>
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Pofessional qualifications and personal qualities, continued: 

• Analytical prowess and technological acumen:  
A savvy user of data who can harness analytics to strengthen a holistic approach to admissions 
as well as a sophisticated understanding of the use of data in recruiting, admitting, and enrolling 
students; an understanding of predictive modeling, student demographics, net tuition revenue, and 
pricing forecasts in order to create and sustain a bold and ambitious financial aid program that will 
achieve institutional aspirations; commitment to transparency in reporting; and skill in leveraging 
existing and emerging technologies to advance enrollment efforts.

• Honesty, integrity, transparency, and empathy; responsiveness, confidence, and a realistic  
understanding of the challenges at hand, combined with optimism and excitement for change; 
ability to observe, listen, learn, and engender trust quickly; an ability to juggle multiple priorities; 
an eye for the possible; exceptional people skills and diplomacy and a commitment to collaborative 
partnership; impeccable judgment; humility; the ability to derive joy from one’s work and to inspire 
the same in others; and a sense of humor.

_



- 11 -

•  ABOUT SKIDMORE COLLEGE

A place where Creative Thought Matters

The Skidmore motto, Creative Thought Matters, defines and pervades every aspect of the institution.  
Our curriculum reflects this motto by balancing a commitment to the liberal arts with an emphasis on 
interdisciplinarity along with preparation for professions, civic leadership, and lifelong learning.

A highly selective, nationally ranked liberal arts college, Skidmore enrolls approximately 2,600 students in 
44 degree programs, including programs in both traditional liberal arts and pre-professional disciplines. 
The College’s principal mission is the education of predominantly full-time undergraduates, a diverse 
population of talented students who are eager to engage in the learning process. In addition, the College 
seeks to prepare graduates to continue their quest for knowledge and make the choices of informed,  
responsible citizens. Skidmore faculty and staff create a challenging yet supportive environment that  
cultivates students’ intellectual and personal excellence, encouraging them to expand their expectations 
of themselves while they learn. Supporting the entire enterprise are faculty members’ scholarly and  
creative interests, which inform their teaching and contribute, in the largest sense, to the advancement  
of learning. Creativity is at Skidmore’s core, empowering the community to combine multiple ideas and 
look at the world from a wide range of perspectives.

U.S. News & World Report has consistently ranked Skidmore College among the country’s Best National 
Liberal Arts Colleges. The College has also been named a Best Value College by Kiplinger and Forbes and  
a Top Great Financial Aid School by The Princeton Review. 
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•  SKIDMORE COLLEGE HISTORY

From the Young Women’s Industrial Club to Skidmore College

The history of Skidmore reflects a tradition of dynamic leadership, high 
aspiration, and corresponding achievement. Founded in 1903 by Lucy 
Skidmore Scribner as the Young Women’s Industrial Club of Saratoga to 
provide a practical education for women that would also be infused with 
the liberal arts, the school rapidly developed into a thriving enterprise: it 
was chartered in 1911 by the New York Board of Regents as the Skidmore 
School of Arts and then — just over a century ago  —  in 1922 as Skidmore 
College. In 1971, Skidmore became one of the first women’s colleges 
to make a successful transition to coeducation. During this time, the 
campus relocated from its downtown location to its current site on the 
former Woodlawn estate, enabling an expansive and purposeful modern 
campus situated in a beautiful natural setting.   

•  OUR VIBRANT REGION AND CAMPUS COMMUNITY

Located in Saratoga Springs, New York, the Skidmore campus sits 
adjacent to the Adirondack Mountains, just a half-hour drive from the 
tri-city area of Albany, Schenectady, and Troy, and a three-hour drive 
from New York City, Boston, and Montreal.

The much-heralded city of Saratoga Springs hosts an abundance of 
cultural, educational, and entertainment offerings, particularly the famed 
Saratoga Performing Arts Center, which offers world-class performing 
arts year-round.

Travel & Leisure calls Saratoga Springs one of “America’s best college 
towns,” and the Saratoga Race Course, Beekman Street Arts District, and 
Saratoga Spa State Park are just a few of many highlights this city of  
approximately 30,000 residents has to offer. The surrounding areas  
provide an alternative to the bustle of the city, with environments  
ranging from suburban to woodsy, welcoming a variety of lifestyles.

From top, Saratoga Performing Arts Center, downtown Saratoga Springs and the Adirondack 
Mountains are among the highlights of Skidmore’s home city and surrounding region.

Saratoga 
Springs

Montréal

Boston

New York City

https://www.saratoga.com/
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Just a short walk from downtown, Skidmore’s 1,000-acre  
campus blends natural beauty with modern and sustainable 
building investments; in fact, renewable resources supply 
40 percent of power needs. With geothermal heating and 
cooling in 29 buildings, a commitment to LEED-certified 
building, a solar field, and a community garden, being green 
is an active, ongoing commitment at Skidmore.

The Skidmore campus is active year-round, and many of 
its public events are particularly popular in the summer, 
including the nationally recognized New York State 
Summer Writers Institute, the Skidmore Jazz Institute, 
the Storytellers’ Institute, and residencies of major dance 
companies. The College’s summer programs draw diverse 
participants and audiences throughout the season and add 
significantly to the cultural and arts offerings of the region.

The nationally recognized Frances Young Tang Teaching 
Museum, which opened in 2000, is a valuable resource on 
campus. As a teaching museum, the Tang not only hosts 
exhibitions for public viewing annually but is a significant 
nexus of the interdisciplinary undergraduate liberal arts 

education offered at the College. The Tang Museum invites 
curiosity and collaborative learning through active engage-
ment with ideas, artworks, and exhibitions. The museum 
collects works of art which, by their preservation and 
display, provide opportunity for further study. A vigorous 
publication program serves as a learning tool and, along 
with regular traveling exhibitions, offers an important 
means of outreach.

Further supplementing integrative learning at Skidmore 
is the Lucy Scribner Library, which has undergone recent 
modernization and kept pace with the evolution of infor-
mation technology. Located in the very center of campus, 
the library provides opportunities for students to make 
connections; cultivate breadth and depth of knowledge; 
connect theory to practice; acquire transferable intellectual 
and practical skills; and engage in documentary and digital 
creation. The library cultivates rich primary and secondary 
collections and puts a world of resources into the hands of 
its community through a statewide consortium, interlibrary 
loan, open access publishing, and other resource-sharing 
initiatives. 

Clockwise from top left, Frances Young Tang Teaching Museum, Lucy Scribner Library, Helen Filene Ladd Concert Hall, and Arthur Zankel Music Center.

https://tang.skidmore.edu/
https://tang.skidmore.edu/
https://lib.skidmore.edu/


- 14 -

The campus is also home to the 54,000-square-foot Arthur Zankel Music Center, which opened in 2010 and includes the 
600-seat acoustically tuned Helen Filene Ladd Concert Hall and a recording studio. The venue welcomes almost 25,000 
guests each year to an impressive range of musical and artistic performances.

The largest single building project in the College’s history, the Billie Tisch Center for Integrated Sciences (BTCIS), is now 
close to completion. Its North Wing opened in fall 2020 and a naming ceremony and dedication for the completion of 
the project’s East Wing took place in May 2022. The East Wing opened to students in fall 2022 and the remainder of the 
project is expected to be completed in 2024. 

Housing 10 different departments and programs of science, 
this state-of-the-art, transformational learning space 
offers cutting-edge science facilities. Particularly through 
the Schupf Family IdeaLab, BTCIS will serve as a hub to 
cultivate unique interdisciplinary connections among the 
sciences, arts, humanities, and social sciences through the 
general education curriculum, as well as in the delivery  
of majors, minors, and programs in the sciences and in 
opportunities for collaborative research and creative work 
across disciplines. 

Pictured right, the Schupf Family IdeaLab

Clockwise from top left, the North Wing, interior atrium, and East Wing of the Billie Tisch Center for Integrated Sciences.

https://www.skidmore.edu/zankel/index.php
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•  ACADEMIC PROGRAM 

The Skidmore curriculum provides a creative intellectual 
foundation for every student to live a life of professional 
success, civic responsibility, and personal fulfillment. 

With a superior grounding in the arts, humanities, physical 
and life sciences, and social sciences, as well as management 
and business, students have the opportunity to pursue fields 
of specific professional preparation. The College’s dynamic, 
interdisciplinary environment encourages productive 
discourse and work between students and faculty. 

Students pursue connections among a wide-ranging choice 
of studies and perspectives, well prepared to take full 
advantage of the challenges and opportunities they will 
encounter in the complex modern world. 

With 44 majors and approximately 40 minors, Skidmore’s 
curriculum flexibility allows students to major and minor in 
multiple fields, design self-determined majors, and include 

extensive off-campus and global learning opportunities as 
part of their degree programs.  

Students are encouraged to test their interests and develop 
their skills through credit- and non-credit-bearing intern-
ships and research opportunities across the curriculum. 
The Office of Off-Campus Study and Exchanges organizes a 
wide range of opportunities abroad for students and faculty 
members in many regions of the world, and approximately 
60 percent of students study abroad during their Skidmore 
career. Students also may take advantage of various joint 
programs in business administration, engineering, and 
health and allied health. 

Skidmore students also engage in a multitude of different 
co-curricular activities, including a competitive NCAA 
Division III intercollegiate athletics program featuring 19 
varsity sports teams.  

Preparing Socially Responsible Graduates for Complexity, Diversity, and Change.
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Skidmore faculty are well known for the quality of education, 
research, creation, performance, and experience they bring to the 
classroom. Skidmore faculty have earned national and international 
recognition including Guggenheim, MacArthur, Pulitzer, and Emmy 
awards, and major fellowships and grants from Fulbright, Getty, 
NEH, NIH, NSF, HHMI, and the Mellon Foundation. Though they 
are accomplished scholars and artists, their emphasis is always on 
the dedicated teaching of Skidmore students, on translating the 
richness of their disciplinary and professional experiences into 
meaningful learning and inspiring their students.  

Approximately 325 full-time faculty members afford an 8:1 
student-faculty ratio on campus. Skidmore’s faculty members 
represent many of the top graduate schools in the nation and the 
world. Over 87 percent of Skidmore’s tenured and tenure-track 
faculty members hold the Ph.D. or the terminal degree in their 
field. The annual teaching load is five courses.

8:1
STUDENT-TO-FACULTY RATIO

•  FACULTY
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Marc C. Conner became Skidmore’s eighth president on July 1, 2020. 

An innovative leader of interdisciplinary academic programs, a longtime advocate of diversity and inclusion 
initiatives, and a widely published professor of English, Conner joined Skidmore College following 24 years 
at Washington and Lee University, a private liberal arts university in Lexington, Virginia, where he had most 
recently served as provost and chief academic officer from 2016 to 2020. 

As president, Conner has steered the College through the many challenges created by the COVID-19 
pandemic. Under his leadership, the Skidmore has implemented comprehensive health and safety measures 
that have prioritized the well-being of the entire campus community while preserving the impactful  
experiences and programs that make Skidmore a leader in delivering an outstanding liberal arts education. 

Affirming his commitment to building a community of trust at Skidmore, Conner announced on his very first 
day in office the Racial Justice Initiative, a bold series of projects to address the realities of racial injustice 
locally, nationally, and globally. Accomplishments of the initiative include the creation of a Board of Trustees 
committee on diversity, equity, and inclusion; the hiring of key staff leadership positions that support student 
and College-wide DEI programming and efforts; ongoing programs, speakers, forums, and events to engage 
the campus community on a wide range of diversity topics; key trainings and workshops on DEI work; and 
the completion of Wyckoff Center, a central gathering space for courageous conversations on all topics. 

Embarking on another crucial initiative, President Conner in February 2021 kicked off a 15-month Campus 
Master Planning process to determine how future changes to the physical structure of campus can best 
support the College’s strategic priorities, needs, and aspirations. (The current strategic plan runs from 2015-
2025. Each year, the President issues a “Strategic Action Agenda” to focus the College’s collective efforts on 
advancing the priority initiatives.) The collective campus master planning process yielded a document that 
will guide campus planning for the next decade and beyond. At the core of the student-centered plan are 
Skidmore’s overarching commitments to diversity, equity, inclusion, and sustainability and to providing an 
exceptional residential liberal arts education. The plan was unanimously approved by the Board of Trustees 
in May 2022, and the College is already undertaking several of the key projects of the Plan. 

Prior to coming to Skidmore, Conner led Washington and Lee University in reaffirmation of its accreditation, 
co-chaired its strategic planning process, and oversaw the revitalization of its law school. 

He co-founded Washington and Lee’s African American studies program in 2007 and was the program’s 
director until 2012. He also established Washington and Lee’s Office of Community-Based Learning and 
its Center for Academic Resources and Pedagogical Excellence, created interdisciplinary programs in data 
science and law, and steered the university’s faculty recruitment, hiring, and retention diversity initiatives.

•  LEADERSHIP

https://www.skidmore.edu/racialjustice/
https://www.skidmore.edu/campus-master-planning/
https://www.skidmore.edu/campus-master-planning/
https://www.skidmore.edu/planning/2025/181023strategic-plan.pdf
https://www.skidmore.edu/planning/agendas.php
https://www.skidmore.edu/campus-master-planning/documents/Skidmore-CMP-Final-Report.pdf
https://www.skidmore.edu/campus-master-planning/documents/Skidmore-CMP-Final-Report.pdf
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•  GOVERNANCE

Expertise and dedication.

The Skidmore College Board of Trustees embodies a tradition of trust and open communications 
with both Skidmore’s President and the community at large. Enjoying consistently high levels of 
philanthropic participation and support, the Board has authorized seats for 40 voting members, 36 
of whom the Trustees themselves elect upon the recommendation of the Trusteeship Committee. 
The other four members are elected in conjunction with the Skidmore College Alumni Association. 

Candidates for trusteeship usually come from among the alumni, parents, and friends of Skidmore 
who have demonstrated their commitment to the College’s goals through expressed interest in and 
support of the institution and its programs. Reflecting the strong tradition of positive civic and social 
relations between the College and the community, local residents regularly serve on the Board of 
Trustees. The President of the College and the President of the Alumni Association are ex-officio 
members, and each Board member serves a four-year term, except for Young Alumni Trustees, who 
serve two-year terms. Officers are elected each year with new terms beginning in June. 

The Board’s standing committees include the Executive, Academic Affairs, Trusteeship, and Audit  
and Risk Management, as well as a newly formed DEI Committee. The Vice President for Enrollment  
and Dean of Admissions and Financial Aid is one of two Cabinet liaisons to the Student Life and 
Admissions Committee, sharing this Committee with the Dean of Students and Vice President for 
Student Affairs. 

https://www.skidmore.edu/trustees/index.php
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•  DIVERSITY AND INCLUSION

A Community of Trust 

Skidmore has long been committed to fostering a diverse and inclusive community in which members 
develop their abilities to live in a complex and interconnected world. This commitment has never been 
stronger than today.

The community respects and celebrates identities based on varying sociocultural characteristics, such 
as race, ethnicity, gender identity and expression, sexual orientation, national origin, first language, 
religious and spiritual tradition, age, ability, socioeconomic status, and learning style. In line with its 
broader educational mission, Skidmore places significant value on mutual respect and openness to ideas, 
embracing cultural and intellectual diversity and encouraging all individuals to share the responsibility 
for creating a welcoming, safe, and inclusive environment. Furthermore, the College recognizes that 
the community is most inclusive when all members participate to their full capacity in the spirited, and 
sometimes challenging, conversations that are at the center of the College’s educational mission. In 
2020-21, Skidmore launched in the inaugural year of its Racial Justice Initiative, an ongoing commitment 
focused on specific action steps toward institutional change to enhance anti-racism and justice across 
campus and in the local community. Our annual “In It” series of DEI programming is a centerpiece of the 
College’s commitment to diversity and inclusivity for our entire community.

In the classroom, an open, ongoing, and interdisciplinary examination of culture empowers ideas and 
actions that promote and protect difference and inclusion. Skidmore also integrates co-curricular 
activities with traditional academics to create a holistic experience of diversity, both as an intellectual 
ideal and as a daily practice. Students may join numerous clubs and organizations (well over 100 student 
clubs currently enrich campus life) and participate in a full calendar of events that affirm identities 
and explore differences. Students are encouraged to become informed, responsible citizens through 
programs, community engagement, and leadership activities that promote interaction among individuals 
from a variety of backgrounds. In fall 2021, the College opened Wyckoff Center, a new and innovative 
space to connect people and programs that underscore the importance of equity, inclusion, ethics, and 
justice. Located in the very heart of campus and open to the entire campus community, Wyckoff Center is 
a dedicated space for discussion, debate, gathering, presentations, lectures, and other events that support 
the community’s efforts to engage, learn, confront, and understand. It is a centerpiece of Skidmore’s 
ongoing efforts to create what President Conner calls “a community of trust.” 

https://www.skidmore.edu/racialjustice/index.php
https://www.skidmore.edu/diversity/init7/index.php


- 20 -

•  PROCEDURE FOR CANDIDACY

All applications, nominations, and inquiries are invited. Applications should include, as separate  
documents, a CV or resume and a letter of interest addressing the themes in this profile.

WittKieffer is assisting Skidmore College in this search. For fullest consideration, candidate materials 
should be received by Jan. 13, 2023.

Application materials should be submitted using WittKieffer’s candidate portal.

Nominations and inquiries can be directed to:

Shelley Arakawa, J.D. and Patricia Coleman
SkidmoreVPAdmFA@wittkieffer.com

Skidmore College strictly prohibits discrimination and harassment because of race, color, creed, religion, 
sex, sexual orientation, national origin, age, physical or mental disability, genetic predisposition to diseases 
or carrier status, marital status, criminal arrests and conviction status, military status, domestic violence 
victim status, familial status and any other category protected by applicable federal, state, or local law. The 
College also prohibits retaliation in any form against any individual who opposes a discriminatory practice, 
makes a good faith complaint of harassment, and/or furnishes information or otherwise participates in any 
investigation of any such allegations, regardless of the outcome. 

Skidmore College is an equal opportunity employer. Equal Employment Opportunity laws and regulations 
prohibit discrimination against employees or applicants for employment based on race, color, creed, religion, 
gender, age, national or ethnic origin, physical or mental disability, military or veteran status, marital status, 
sex, sexual orientation, genetic information, predisposition or carrier status, domestic violence victim status, 
familial status or any other characteristic protected by applicable federal, state, or local laws.

  For more information about Skidmore College and its programs, visit: www.skidmore.edu

https://candidateportal.wittkieffer.com/login?returnUrl=%2Fdescription%3FjobID%3D24098
mailto:SkidmoreVPAdmFA%40wittkieffer.com?subject=
http://www.skidmore.edu

